Programs for a Green Revolution in Africa (ProGRA)
Program Officer for Education and Training

Program for Africa’s Seed Systems (PASS)
	Job Title : Program Officer for Education and Training 

	Reporting to:  The Director PASS

	Location: Nairobi, Kenya 
	Contract terms: 


	Executive summary 

	The first program of the Alliance for a Green Revolution in Africa will support the strengthening of Africa’s seed systems. It will require several experienced Program Officers to invest in crop improvement and seed distribution initiatives in numerous countries in Africa.  



	Program for Africa’s Seed Systems



	The Program for Africa’s Seed Systems (PASS) is an initiative sponsored by The Rockefeller Foundation and the Bill and Melinda Gates Foundation to deliver seed of improved, adapted crop varieties to Africa’s smallholder farmers through funding of four inter-related activities: 

· degree training and in-service training for selected African crop scientists;

· breeding and promoting adoption of improved, adapted crop varieties by national agricultural research institutes;

· providing financial support and training for the growth of African seed companies, other seed enterprises and public seed distribution programs;

· building networks for retail suppliers of seed and other agricultural inputs.

Each of these areas of work requires the insight and grant-making abilities of one or more PASS Program Officers.  PASS Program Officers work as a team wherein each Officer ensures that the program elements they invest in and develop are relevant and useful to the others.



	Position Summary


	The Program Officer for Education and Training for Crop Improvement will be responsible for grant making and grant supervision in the area of degree training and in-service training. The Program Officer will also be responsible for identifying and providing relevant training opportunities to promising young African crop scientists allowing trainees to better serve the needs of African farmers.  This work will involve assessing the quality of education and research in the areas of plant breeding, crop sciences, and seed science available at African universities, selection of some of these universities for implementation of training programs, and promotion of on-going efforts to strengthen these programs.  


	Responsibilities


	The Program Officer for Education and Training for Crop Improvement will have the following responsibilities:

· Identify and recommend for funding a set of inter-related grants for up to 170 M.Sc. students and 50 Ph.D. students to receive training in various disciplines of crop and seed science at African universities.

· Ensure regular monitoring of degree training activities conducted at African universities in order to ensure the quality of the training experience and its relevance to the needs of African farmers and the program objectives of PASS.

· Assist university professors, lecturers, and other officials in improving the quality and relevance of the curricula they offer to students in the fields of crop and seed science.

· Work closely with the PASS Officers specializing in crop genetic improvement to identify and recruit high quality students in order to build a full complement of plant breeders for priority crops at national level.

· Work with the PASS Officers specializing in crop genetic improvement and with other service providers to provide relevant non-degree training opportunities to plant breeders and seed specialists, working within both public and private institutions.

· Work with the PASS Officers specializing in crop genetic improvement to ensure that individuals who complete M.Sc. and Ph.D. fellowships successfully re-integrate into productive roles in their home countries.

· Work closely with the leadership and faculty of the African Center for Crop Improvement to enrich the quality of on-going ACCI Ph.D. fellowships, and share ideas for strengthening the curricula at other African universities providing M.Sc. and/or Ph.D. training.



	Personal Traits



	· Results-oriented, accountable, with proactive leadership skills.  Ability to lead by example and drive change.

· Determined, hard-working, individual who is prepared to work around barriers that arise in the course of an initiative.

· An individual who is optimistic that African farmers and consumers can benefit from improved, well-adapted agricultural technologies.

· Able to get other people excited about new opportunities and new ways of getting old jobs done.

· An innovative thinker who is prepared to take calculated, well-considered risks.

· A mature professional who is positive and supportive towards colleagues and external collaborators.

· Able to communicate effectively with individuals and groups of people.

· Able to move from program concept to on-the-ground reality.

	Academic and professional qualifications



	· Ph.D. in an agriculture-related discipline, plus a minimum of five years’ teaching experience in a university.  



	Experience and required skills

	· Previous experience in Africa an advantage.
· Understanding of the principals of effective curriculum development within a rapidly evolving educational environment.

· Ability to identify and inspire emerging talent in the area of plant breeding and seed systems.

· Understanding of how to build public-private partnerships in the biological sciences.

· Ability to negotiate positive medium and long-term changes within formal institutional settings.



	Travel

	Ability to travel up to 50% of time required.
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